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For Fun: People Management Puzzle  

Work out the word shaded in green by identifying the answers to these Macmillan Dictionary definitions:

1. 	 To be in charge of an activity that involves a group of people; to have something such as people’s respect or attention

2. 	 To be in charge of a discussion between people with different opinions, especially in order to make it fair to everyone 
involved.

3. 	 To make sure that something stays at the same level, rate, or standard.

4. 	 To make someone feel determined to do something or enthusiastic about doing it.

5. 	 To try to reach an agreement by discussing something in a formal way, especially in a business or political situation.

6. 	 To feel admiration for someone because of their personal qualities, their achievements, or their status, and show this 
by treating them in a polite and kind way.

7. 	 To express thoughts, feelings, or information to another person or animal, for example by speaking or writing.

8. 	 To make someone agree to do something by giving them reasons why they should. 

9. 	 To affect the way that someone thinks or behaves, or to affect the way that something happens.

10. 	 If two or more people interact, or if one person interacts with another, they communicate with one another and react to 
one another, often while performing an activity together.
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For Fun: People Management Puzzle  

Work out the word shaded in green by identifying the answers to these Macmillan Dictionary definitions:

1. 	 To be in charge of an activity that involves a group of people; to have something such as people’s respect or attention

2. 	 To be in charge of a discussion between people with different opinions, especially in order to make it fair to everyone 
involved.

3. 	 To make sure that something stays at the same level, rate, or standard.

4. 	 To make someone feel determined to do something or enthusiastic about doing it.

5. 	 To try to reach an agreement by discussing something in a formal way, especially in a business or political situation.

6. 	 To feel admiration for someone because of their personal qualities, their achievements, or their status, and show this 
by treating them in a polite and kind way.

7. 	 To express thoughts, feelings, or information to another person or animal, for example by speaking or writing.

8. 	 To make someone agree to do something by giving them reasons why they should. 

9. 	 To affect the way that someone thinks or behaves, or to affect the way that something happens.

10. 	 If two or more people interact, or if one person interacts with another, they communicate with one another and react to 
one another, often while performing an activity together.
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motivate

moderate

command

respect

negotiate

interact

influence

maintain

persuade

communicate 
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Answers:

1 c o m M a n d

2 m o d e r A t e

3 m a i N t a i n

4 m o t i v A t e

5 n e G o t i a t e

6 r e s p E c t

7 c o m M u n i c a t e

8 p E r s u a d e

9 i n f l u e N c e

10 i n T e r a c t
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